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BADGER MIDLANDS MEDICAL





	Nurse Practitioner
Role Profile 


Job Description
Hours:

Full Time & Part Time available
Reports to:
Director of Nursing

Accountable to:
Centre Manager (for day to day operational elements of the role) 
Based at:

Erdington Health and Wellbeing Walk in Centre
Summary
The post holder will:
Work as an autonomous practitioner within the Erdington Health and Wellbeing Walk in Centre (EHWWIC) providing safe, effective assessment, and management of patients using agreed protocols. Provide advice and information that will promote health and empower patients to access the most appropriate service for their needs, referring to other agencies as necessary. 

Clinical Responsibilities
Provide safe and accurate assessment of clients’ undifferentiated needs, using evidence based research.

Undertake diagnosis when applicable, and subsequently provide clinical treatment according to protocols and exercise independent prescribing rights to manage patients effectively. 


Refer to and liaise with other agencies as required.

Maintain accurate and immediate records of consultations, using the Adastra system.

Provide advice to clients on a wide range of health issues. 


Teach relatives, clients and staff across all areas of self care and nursing practice as required.


Ensure all procedures are carried out in line with NHS BEN PCT local policies.

Demonstrate an understanding of the diverse needs of ethnic minority groups.


Identify areas of potential improvement in patient care, conduct audit and research and implement change accordingly, as agreed with the Director of Nursing.


Triage patients and prioritise care as required. 

Undertake a lead role in keys areas of expertise, developing and implementing new practice.


Perform health screening on request, or exercise freedom to act by offering opportunistic screening.


Responsibilities
Promote and ensure effective communication and networking within the team.


Contribute to duty rotas and review shift patterns to accommodate the needs of EHWWIC.


Implement local Clinical Governance Framework and quality initiatives.

Promote the role of the EHWWIC to other Primary Health providers, and assist in the development of links to optimise available resources and improve access.


Contribute to the recruitment and selection process. 
General Responsibilities
Be familiar with NHS BEN PCT protocols and policies regarding personnel and administration.

Be involved in Risk Management assessments within the Centre, in line with the directions from the Trust and Director of Nursing.


Be responsible for adhering to the Health and Safety policy, maintaining and improving health and safety standards as required.

Ensure the safety of patients, visitors and staff, reporting all incidents appropriately.


Observe the confidentiality of patient information at all times in accordance with the data Protection Act.


Undertake any other duties that are commensurate with the grade, and practice speciality.

Maintain and develop IT skills, and assist with training programmes where indicated.


Undertake specific area management responsibility with the Centre, ensuring protocols are followed, and standards maintained. 
Education and Development
Take responsibility for the orientation, induction and training of new staff, and mentor where appropriate.


Participate in clinical supervision, peer review and appraisal using reflective practice.


Participate in standard setting and audit process, identifying areas for improvement.


Initiate change as a result of audit and evidence based research.


Demonstrate a continuous process of obtaining educational, clinical research and leadership skills.


Supervise junior staff to maintain high standards of care, participating in their training and clinical supervision.

Equality and Dignity

The post holder will be expected to adhere strictly to the principles of fairness and equality in carrying out the role. At all times the post holder will be required to show respect for and maintain the dignity of patients, the public and work colleagues. Badger will not tolerate any form of bullying or harassment, violence or aggression against its employees.
Confidentiality

Your attention is drawn to the confidential nature of the information collected. The unauthorised use of disclosure of patient information or any other personal information, staff code of conduct and/or Data Protection Act 1998 is a disciplinary offence and could result in prosecution or action for civil damages under the Data Protection Act 1998.
Criminal Records Bureau

This appointment will be subject to a criminal record check from the Criminal Records Bureau at Enhanced level.
Pre-Employment Health Check

The appointment will be subject to a satisfactory Pre-Employment Health Check.  
Mandatory Training Requirements

Safeguarding children training level 2    

CPR /AED /Anaphylaxis up to date
Manual handling/moving and lifting 
Fire training 
Role Specific Training Requirements

The post holder may be required to undertake immunisation, cytology and wound care as the needs of the service dictates.
The duties and responsibilities outlined in this job description are neither definitive nor restrictive and may change in detail from time-to-time to meet the changing needs of the operation
End of document

	Criteria
	Essential
	Desirable

	Education/Qualification

	Registered General Nurse Level 1.

Evidence of post basic clinical training.

2 - 5 years post basic experience.

Extended Nurse Prescribing qualification (L6).


	One or more of the following: 
Community Health / RSCN / RM / 
RMN / or ENB 199.

ENB 997-998 or equivalent.

NVQ 32/33 assessor.

Family planning certificate.

Diploma in asthma and/or diabetes management.

Immunisation / Cytology training.

	Special Aptitude/Activities

	Demonstrates autonomous practice.
	

	Motivation and Disposition

	Ability to work under pressure and manage change within the Primary care environment.
Capable of motivating other team members and demonstrate leadership skills.
	

	Personal Qualities


	Knowledge of current issues pertinent to nursing.
Promote and facilitate best evidence for practice.

Knowledge and application of NMC Code of Conduct and Scope of Professional and 
Practice and associated national guidance.

Be responsible for own professional development, identifying development needs in liaison with the Nurse Manager.

Maintain PREP and professional portfolio requirements.

Provide professional support to ensure high standards of advice are provided by the nursing team.
	IT Skills.

Previous managerial experience.

	Other relevant factors

	Ability to contribute to development of training programmes as the service needs dictate.

Capability of working flexibly to ensure adequate nursing cover for the Centre.
Willingness to undertake further training or extended roles as required.
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